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Question: 
Regarding the operation of the museums and art spaces under the Leisure and Cultural 
Services Department, would the Government inform this Committee of: 

1. the establishment, strength, number of new recruits, number of staff leaving the service
and the administrative expenditure relating to civil servants in each museum and art
space in each of the past 3 years, broken down by grade;

2. the number of staff (and ranks) employed under non-civil service
contract/post-retirement service contract and the administrative expenditure involved in
each museum and art space in each of the past 3 years;

3. the number of additional posts (and the respective grades) to be created and the
administrative expenditure involved in each museum and art space in the coming year;

4. the training programmes provided (or to be provided) by the Department for existing
staff (such as conservators) and their details (such as programme contents, number of
participants and administrative expenditure) in each of the past 3 years and the coming
year to cope with the wide scope of work undertaken by the museums and other cultural
facilities, and to keep up with technological advancement;

5. the means (e.g. organising academic and professional exchanges, and loaning artefacts
for exhibition) by which the Department implemented and will implement the initiatives
to “strengthen collaboration of public museums and libraries with museums and libraries
in the Mainland and other parts of the world” mentioned in the Blueprint for Arts and
Culture and Creative Industries Development in the past year and the coming year, and
the administrative expenditure involved.

Asked by: Hon LEE Ka-kui , Elvin (LegCo internal reference no.: 13) 
Reply: 



1. The figures of permanent establishment, strength, new recruits, staff leaving the service
and the expenditures relating to civil servants in the museums and art spaces under the
Leisure and Cultural Services Department (LCSD) from 2023-24 to 2025-26 are set out
in Annex I.

2. The numbers of non-civil service contract staff and full-time post-retirement service
contract staff and the expenditures involved in the museums and art spaces under the
LCSD from 2023-24 to 2025-26 are set out in Annex II.

3. There are no plans to create additional civil service posts in the museums and art spaces
under the LCSD in 2026-27.

4. The training programmes provided by the LCSD for museum staff, numbers of
participants and the expenditures involved from 2023-24 to 2026-27 are set out in
Annex III.

5. The LCSD has all along been working with cultural institutions and museums in the
Chinese Mainland and overseas to organise large-scale exhibitions and related academic
and professional exchanges in Hong Kong.  In 2025, for example, the Hong Kong
Museum of History (HKMH) co-organised the exhibition “The Great Unity –

Civilisation of the Qin and Han Dynasties in Shaanxi Province” with Shaanxi Cultural
Heritage Promotion Centre, and “United in Arms, Standing for Peace – 80th
Anniversary of Chinese Victory in the War of Resistance Exhibition” with the National
Museum of China, while the Hong Kong Science Museum and the News Centre of
China National Space Administration jointly presented the exhibition “National
Development and Achievements Series – Endless Exploration: The Journey of Chinese
Aerospace, Aviation and Navigation”.  The Museum Summit 2025 brought together
over 30 renowned professionals and scholars from 17 countries worldwide, and more
than 20 representatives from member institutions of the Guangdong-Hong Kong-Macao
Greater Bay Area Museum Alliance.  15 Guangdong and Macao museums from the
Alliance were also invited to join Muse Fest HK 2025 as museum partners.

In 2025, the LCSD organised the Chinese Culture Festival (CCF) with Xi’an as the City

in Focus, and held the Hong Kong Week in Seoul to foster connections and co-operation
between Hong Kong’s cultural and arts sectors and those in the Chinese Mainland and
overseas.  The Hong Kong Public Libraries (HKPL) collaborated with the Shenzhen
Library in setting up a “Window of Shenzhen” dedicated bookshelf at the Hong Kong
Central Library (HKCL) to enable members of the public to learn about the abundant
resources of Shenzhen while promoting cultural exchange between the two places.
The HKPL also hosted the “Exhibition on Liang Qichao and the Library Development
in China” at the HKCL in collaboration with Jiangmen Library, and co-organised the
exhibition “The Inheritance of Chinese Classics – Special Exhibition of the Macao
Ancient Chinese Books Chamber and the Hong Kong Hok Hoi Library” in Macao with

Macao Public Library to give Macao citizens an insight into the early development of
ancient Chinese books chambers in Hong Kong and Macao.  The HKPL also organised
the 18th Council Meeting of the Conference on Cooperative Development and Sharing
of Chinese Resources so as to connect libraries or information institutions from different



regions that hold Chinese document resources, and facilitate the co-operative 
development and sharing of Chinese document resources. 

In 2026, the City in Focus of the CCF will be Luoyang, and the Hong Kong Week will 
be held in Chengdu.  The Hong Kong Museum of Art (HKMoA), upon invitation from 
the Hong Kong Arts Development Council (HKADC), is collaborating with the 
HKADC for the first time to participate in the Collateral Event of the 61st International 
Art Exhibition – La Biennale di Venezia to be held from May to November in Venice, 
Italy, to present works of Hong Kong artists and showcase Hong Kong’s artistic

diversity on international platform.  The HKPL will continue its collaboration and 
exchanges with libraries of other places by, for example, participating in the touring 
thematic exhibition “Exhibition on Lun-ming and His Cultural Achievements”

organised by the Dongguan Library, and co-organising a document exhibition with the 
Sun Yat-sen Library of Guangdong Province to commemorate the 160th anniversary of 
the birthday of Dr Sun Yat-sen. 

The LCSD will continue to collaborate with more cultural institutions and museums 
from the Chinese Mainland and overseas in bringing their precious artefacts and 
exhibitions to tour in Hong Kong.  In 2026, the HKMH will present the exhibition 
“Prosperity and Magnificence – Civilisation of the Sui and Tang Dynasties in Shaanxi 
Province”; the HKMoA will co-present the exhibition “Blooming: The Art of Gardens

in East and West” with The Palace Museum in partnership with the Art Institute of 
Chicago; the Hong Kong Heritage Museum will organise the exhibition “Meet Mona

Lisa & Portraying the Renaissance”; and the Dr Sun Yat-sen Museum will organise an 
exhibition to commemorate the 160th anniversary of the birthday of Dr Sun Yat-sen. 
The expenditure involved will be absorbed by the existing resources of the LCSD. 



Annex I 

Figures of Permanent Establishment, Strength, New Recruits, Staff Leaving the 
Service and Expenditures Relating to Civil Servants in the Museums and Art Spaces 

under the Leisure and Cultural Services Department from 2023-24 to 2025-26 

Year Grade Permanent 
Establishment(1) Strength(1)(2) 

No. of 
New 

Recruits 

No. of 
Staff 

Leaving 
the 

Service(3) 

Expenditure 
($ million) 

2023-24 Curator 203 201 11 7 304 
Manager  
(Cultural Services) 

35 34 2 2 

Librarian 4 4 0 0 
Technical Officer 
(Cultural Services) 

94 88 12 8 

Cultural Services 
Assistant 

112 110 6 11 

Other grades(4) 148 135 3 9 
2024-25 Curator 203 198 16 14 312 

Manager (Cultural 
Services) 

32 33 0 1 

Librarian 4 5 0 1 
Technical Officer 
(Cultural Services) 

94 92 6 5 

Cultural Services 
Assistant 

112 111 1 11 

Other grades(4) 140 132 4 12 
2025-26(5) Curator 209 211 11 10 314 

(Estimate) Manager  
(Cultural Services) 

32 32 0 1 

Librarian 4 4 0 0 
Technical Officer 
(Cultural Services) 

95 92 4 2 

Cultural Services 
Assistant 

112 98 9 7 

Other grades(4) 138 129 1 8 
Notes: 
(1) As time-limited supernumerary posts did not count towards the permanent establishment, the

strength might exceed the permanent establishment.
(2) The strength might increase or decrease as a result of staff movements of the museums and art

spaces.
(3) The figures include civil servants who have resigned, transferred to other grades, and retired.
(4) Other grades include Executive Officer, Clerical Officer, Clerical Assistant, Typist,

Supplies Supervisor, Photographer, Artisan and Workman II.
(5) The numbers of new recruits and staff leaving the service are figures as at the end of February 2026.



Annex II 

Numbers of Non-Civil Service Contract Staff and Full-time(1) Post-Retirement Service 
Contract Staff and Expenditure Involved in Museums and Art Spaces under the 

Leisure and Cultural Services Department from 2023-24 to 2025-26 

Year Comparable Civil Service Grade No. of 
Employees 

Expenditure 
($ million) 

2023-24 Curator 20 19.88 
Manager (Cultural Services) 2 
Technical Officer (Cultural Services) 7 
Other grades(2) 14 

2024-25 Curator 28 21.30 
Manager (Cultural Services) 2 
Technical Officer (Cultural Services) 4 
Other grades(2) 18 

2025-26 Curator 25 17.89 
(Estimate) Manager (Cultural Services) 2 

Librarian 1 
Technical Officer (Cultural Services) 3 
Other grades(2) 17 

Notes: 
(1) “Full-time” means the employment is on a “continuous contract” under the definition of

the Employment Ordinance.
(2) Other grades include Executive Assistant and Museum Trainee.



Annex III 

Training programmes provided by the Leisure and Cultural Services Department for 
museum staff, numbers of participants and the expenditure involved 

from 2023-24 to 2026-27 

Year 2023-24 2024-25 2025-26 
(as at the end of 
February 2026) 

2026-27 
(Estimate) 

Training 
programme 

Number of 
participants 

Expenditure 
($’000)

Number of 
participants 

Expenditure 
($’000)

Number of 
participants 

Expenditure 
($’000)

Number of 
participants 

Expenditure 
($’000)

Training 
programmes 
in the Chinese 
Mainland and 
overseas(1) 

23 1,360 24 1,440 22 1,540 21 2,070 

Training 
programmes 
on innovation 
and 
application of 
technologies(2) 

31 50 122 250 56 150 110 230 

Training 
programmes 
on improving 
professional 
knowledge(3) 

132 290 262 290 364 290 309 140 

Notes: 
(1) Including the provision of funding for staff to participate in internships and exchange

programmes at museums in the Chinese Mainland and overseas, attend international
conferences and seminars, take courses on heritage conservation and practical conservation
techniques, attend the Greater Pearl River Delta Conservation Training Workshop, etc.

(2) Including the technology and application of Artificial Intelligence (AI) and multimedia, data
analytics, digital marketing, social media management and promotional strategies, streamlining
of video production with generative AI, AI-driven creative image generation, etc.

(3) Including the mounting of Chinese paintings and calligraphy, conservation techniques for
textiles and metal artefacts, properties of gels and nanofluids and their applications in
conservation, pest control and management, management of and research on historical
documents, gemstone identification, three-dimensional printing and design, etc.

- End -




